     KOHO  Tailor-made education and employment pathways for drop-outs 

KOHO is a service for unemployed youngsters aged 15 to 25 living in Turku. KOHO is run by the social welfare centre of the Turku city and is one part of the employment services centre.

The KOHO service has developed a model of guidance and advising of young unemployed  people to different employment and education solutions according to their own hopes and recourses, using effectively in this work a wide, genuine and needs-based network both municipal, state, non-governmental (third sector) and private actors. Three key aspects of the KOHO ideology are 1) the holistic network 2) individually tailored plans and 3) the young people´s voluntary participation. It is very important to keep the threshold of KOHO-service low. 

In addition to the focus on employment and education, KOHO model  also puts very much effort to answer  every need the young client possibly has concerning e.g. housing, relationships to other authorities, physical and mental health (often concerning drugs). Using working network it is possible to help youngsters at one agency - not sending the young client to different agencies with every new problem that should be solved. KOHO being a part of the employment services centre and the joint employment services helps also solve the problems 'under the same roof'.    

The main activities of  KOHO-service

The basic idea of KOHO -services and the method of KOHO is to show to the young person the many opportunities they might have in working life, education and managing their own lives and guide them to use these opportunities. Every client has his own individual "opportunity package" to use. 

Most KOHO clients start their "career" with practical training in either a private enterprise or a municipal administration. One possibility is also state subsidised employment in different sectors of the municipality. Apprenticeship training in private or public sector is also popular among the youngsters.

Employment training courses include usually learning basic knowledge of a certain trade, but courses meant especially to young people include also life management skills, e.g getting up in the morning, cooking etc. Guiding into normal  vocational school system is very important too. The career advisors inform the clients about different schools, and how to apply for them. Many of the KOHO clients are simply trying to find job. The career advisors help them also in this task.      

According to new law that pushes youngsters finding other solutions than living with allowance KOHO works closely with social workers and employment officers. The career advisors work daily with them and customer discussing about the best solutions for the client and make activating plans that encourage youngsters to find new employment pathways.

KOHO  started its work in the autumn 1996 as project . The EU (European social fund) project funding period has ended in the end of June 1999. Since then, the municipality has taken over and has begun to fund entirely the successful proven model working with young people as a part of city´s employment services centre. The need to look new clients has disappeared  already in quite early stages of KOHO, because in addition to the social services and employment office sending their clients to KOHO, many 'old clients' bring along their friends to KOHO too. So, one of the biggest results is that KOHO has good reputation, it is trusted and it has become a concept among the young people in Turku. 

